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MINISTRY OF FINANCE 
(Department of Revenue and Insurance) 

NOTIFICATION 

Insurance 

New Delhi, the 17 th September 1975 

S.O. 521 (E).—Whereas the Central Government is of opinion that for the more 
efficient carrying on of general insurance business it is necessary so to do; 

Now, therefore, in exercise of the powers conferred by clause (g) of sub section (1) 
of section 16 of the General Insurance Business (Nationalisation) Act, 1972 (57 of 1972 ), 
the Central Government hereby frames the following Scheme lo provide for the ration¬ 
alisation of pay scales and other terms and conditions of service of officers serving under 
insurers, namely:— 

I. Short title and commencement.—(1 ) this Scheme may be called the General 
Insurance (Rationalisation of Pay Scales and Other Conditions of Service of Officers) 
Scheme, 1975. 
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(2) It shall come into force on the 1st day of October, 19 73. 

2. Application.—The provisions herem contained shall apply to all Officers— 

(i) who were confirmed whole-time Ofiicers as on the 31 sl day of December, 1972, 

of any of the Indian insurance' Companies or any existing insurer; 

(ii) who were temporary whole-time Officers as on the 31st day of December, 1972, 

of any of the Indian Insurance Compames or any existing insurer ana 
confirmee before the commencement of tins fiefienfe; 

(iii) who have been absorbed in or whose services have been transferred to, any 

of the fndian insurance Companies or the Corporation before the com¬ 
mencement of this Scheme; 

(tv) who joined the service of any of the Indian Insurance Companies or the 
Corporation on or after the 1st day of January, 1973, and were confirmed 
as Officers before the commencement of this Scheme; 

(v) who arc temporary whole-time officers or probationery Officers of the Cor¬ 
poration or of the Company at the commencement of this Scheme, 

but shall not apply to persons— 

(a) on deputation to any of the Indian Insurance Companies or tho Corporation 

and who, before the commencement of this Scheme, had opted for rever¬ 
sion, or had been reverted, to their parent office; 

(b) who are employed under specific contracts of employment; 

(c) who hold part-time employment; 

(d) who had retired, or resigned, or whose services had been terminated, before 

the commencement of this Scheme. 

3. Definitions.—In this Scheme, unless the context otherwise requires— 

(a) “Act” means the General Insurance Business (Nationalisation) Act, 1972 (37 

of 1972); 

(b) “basic pay” mean* the basic pay referred to in the First Schedule, or the 

Second Schedule, or the Third Schedule, as the case may be; 

(c) “Board” means the Board of Directors of the Corporation; 

(d) “Chairman” means— 

(i) in relation to the Corporation, the Chairman or the Managing Director; 

(ii) in relation to the Company, the Chairman-cum-Managing Director; 


(c) “Company" means the National Insurance Company Limited, the New India 
Assurance Company Limited, the Oriental Fire and General insurance 
Company Limited, or the LJnited India Fire and General Insurance Com¬ 
pany Limited; 

(f) “Corporation'' means the General Insurance Corporation of India formed 

under section 9 of the Act; 

(g) “existing insurer” means an insurer other than an Indian Insurance Company 

whose Officers have become Officers of an Indian Insurance Company in 
which the undertaking of that insurer or that part of the undertaking to 
which the Officers relate has vested under sub-section (1) of section 7 of 
the Act; 

(h) “existing scale” means the scale in which pay was drawn by an Officer before 

the fixation of his pay in the new scale; 

(i) “gross emoluments” means the aggregate of basic pay, dearness allowance, 

house rent allowance, and city compensatory allowance. 
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(j) “new scale” means the scale of pay given in the First, Second and Third 

Schedule; 

(k ) “new terms” means— 

(i) tho scale of pay and other allowances as set out in the First Schedule, hi 

respect of an officer appointed by the Central Government as Chairman 
or Managing Director or Chairman-cum-Managing Director; 

(ii) the scale of pay, dearness allowance and other allowances as set out—• 

fa) in the Second Schedule, in respect of Officers categorised as General 
Managers or Assistant General Managers or Managers or Deputy 
Managers or Assistant Managers or Administrative Officers or Assistant 
Administrative Officers; 

(b) in the Third Schedule, in respect of Officers categorised as Junior Officers; 

(l) “Officer” means an employee appointed in India before the commencement of 

this Scheme and serving whether in India or outside India, in a position 
other than supervisory, clerical or subordinate position, and categorised as 
holding any of the posts referred to in the Schedules but does not include 
an employee declared as a member of the development staff by the Com¬ 
mittee appointed by the Board; 

(m) “present gross emoluments” means the gross emoluments drawn by an Office! 

in the existing scale, on the date opted by him under sub-paragraph (1) 
of paragraph 4, comprising of the present gross salary, house rent allowance, 
city compensatory allowance, qualification pay, hill station allowance, lunch 
allowance paid in cash and development allowance and Includes other fixed 
cash allowances payable as on the 1st day of January, 1973, and any other 
allowance which the Board may, with the previous approval of the Central 
Government, determine; 

(n) “present gross salary” means the gross salary drawn by an Officer in the exist¬ 

ing scale, on the date opted by him under sub-paragraph (1) of paragraph 
4, comprising of the basic pay, ad hoc special pay, personal pay, deputa¬ 
tion allowance, dearness allowance or any other allowance which is in the 
nature of dearness allowance, and interim relief allowance; 

(o) “Schedule” means a Schedule appended to this Scheme; 

(p) “Special pay” means an addition of the nature of piy to the emoluments of » 

post or of an employee in consideration of— 

ft) the specially arduous nature of duties; or 

fii) a specific addition to the work or responsibility. 

4 . Pay and allowances of Officers.—fl) The scales of pay and other allowances shall 
bo as given in the first, second or the third schedule. 

(2) Every Chairman and every Officer other than the Chairman shall, within ninety 
days from the date of commencement of this Scheme, by notice in writing addressed to 
the Central Government, or, as the case may be, the Chairman, through the head of his 
office, specify the date from which the new terms shall he made applicable to him : 

Provided that— 

(a) in the case of an Officer referred to in clause (i) of paragraph 2, the date shall 

be. either from the 1st day of January, 1973, or any later date being a dat* 

not later than the dale of the commencement of this Scheme; 

(b) in the case of any officer referred to in clauses (ii) to (-v) of t'hat paragraph, 

the date shall be cither the date of confirmation, or the date of 'absorption, 
of such Officer. 

(3) fa) Where tho date specified by an Officer under sub-paragraph (1) is a date 
earlier than the dare of commencement ot This Scheme, sucli Officer shall be paid tor the 
period commencing from such date and ending with the day preceding the date ot com¬ 
mencement of this Scheme, the difference between the new terms and the present gross 
emoluments. 
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(b) Where any portion of leave had been encashed by such Officer during the period 
referred to in clause (a), such Officer shall not be required to refund any amount realised 
by him by way of such encashment, 

(c) Where during the period referred to in clause (a), such Officer was holding a 
post other than the one on which lie was normally employed or was in receipt of any 
allowance of a transient nature, ‘the present gross emoluments’, which he would have 
drawn in the post on which he was normally employed shall alone be taken into account 
for the purpose of this paragraph and paragraph 6, 

5, Categorisation of certain Officers.—(1) If any officers have not been categorised 
so far, the Committee appointed by the Board shall, within two months from the d'afe 
of commencement of this Scheme complete assessment of the suitability of such officers, 
being categorised as Assistant Administrative Officers within the authorised cadre strength, 
and categorise and such Officers as Assistant Administrative Officets. 

(2) Where an Officer is not categorised us Assistant Administrative Officer under sub¬ 
paragraph (1), he shall be categorised ns lunior Officer. 


6. Method of fixation.—(1) The pay of every Officer relating to the category in which 
he is initially placed shall be fixed in the new scale at a stage at which the total of the 
basic pay and dearness allowance admissible at that pay is equivalent to the total of the 
present gross salary drawn by such Officer on the date of fixation plus an amount of 
Rs. 50/- and if the amount so determined is not equivalent to the stage in the relevant 
scale, at the stage next 'above in the said relevant scale, 

(2) If In determining the basic pay of an Officer under sub paragraph (1), the amount 
exceeds the maximum of the scale of pay, the pay shall be fixed at the maximum, or if 
the amount is less than the minimum of the scale of p'ay, (he pay shall be fixed at the 
minimum. 

(3) (a) Where in respect of an Officer the gross emoluments determined as on the 
dat* of fixation are less than the present gross emoluments, he shall be paid as personal 
pay the lowest of the three alternatives specified below, namely:— 

(i) the amount by which his present gross emoluments exceed tho gross emolu¬ 

ments so determined; or 

(ii) the amount by which the sum of Us. 4.000 exceeds the gross emoluments so 

determined; or 

(iii) the amount of maximum personal pay for the appropriate category as specified 

in Ttem IV of the First Schedule or ftein V of the Second Schedule or 

Item V of the Third Schedule. 

(b) The personal pay shall not be reduced as and when increases in basic pay art 
granted after the date of fixation, but shall be subject to the condition that the total ol 
basic pay, dearness allowance, house rent allowance, city compensatory allowance and 
personal pay of such an Officer shall, at no stage, exceed Rs. 4,000 per momh, The 
personal pay shall be appropriately reduced, where necessary, to keep such total emolu 
ments not to exceed Rs. 4.000 per month 


7. Fixation of pay on promotion.—Where an Officer whose pay has been fixed undcj 
this Scheme had been promoted before, or is promoted after, i'h» commencement of thi‘ 
Scheme to a higher post and his basic pay in the promoted post is the same as the basil 
pay in the post held by him before promotion, then, the basic pay in the promoted pos 
shall he fixed at the next higher stage in the new' scale. 


8. Increments.—(1) Increments in the new scale shall he due every calendar year oi 
the first day of the month in which the last increment prior to the date of fixation o 
pay was granted in fhe existing scale or where no increment has been drawn on the firs 
day of fine month in which he completes twelve months of continuous service in the pos 
held—whichever is earlier. 


Note.-—-“T welve months of continuous service’’ means 


oeriod of duty equal to twelv 

months excluding periods of leave during which no salary is admissible. 

(2) Where the increment falls due on the date of fixation of pay, the new scale shall b 
made applicable on the basis of the salary of an Officer 'after the annual increment, if < 
drawn by such Officer in his existing scale. 
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9. Provident Fund.—Every Officer shall contribute to the Provident Fund at 8-1/3 per 
cent, of his basic pay, including personal pay, and special pay, if any, with an equal contri¬ 
bution by the Corporation or the Company, as the case may be. 

10. Payment of gratuity.—(1) (a) Gratuity shall be payable to an Officer on the termina¬ 
tion of his employment after he has rendered to the Corporation or the Company, or to 
both, continuous service (including continuous service with the insurer or the previous 
employer in whose service the Officer was working on the 31st day of December, 1972) for 
not less than five years— 

(i) on his superannuation; or 

(ii) on his retirement or resignation; or 

(iii) on his de'ath or disablement due to accident or disease; or 

(iv) on termination of his service by the Corporation, or tile Company; or 

(v) on iris services being dispensed with owing to reduction of staff or re-organisation 

of establishment: 

Provided that the completion of continuous service of five years shall not be necessary 
where the termination of the employment of any Officers is due to death or disablement. 

Explanation .—For the purposes of this paragraph “disablement” means such disable¬ 
ment as incapacitates an employee for the work which he was Capable of performing before 
the accklent or disease resulting in such disablement. 

(b) For every completed year of service or part thereof in excess of six months, the 
Officer shall be paid graluity at the rates specified below, namely:— 

Number oj completed Rate of gratuity for rat h completed 


years oj service 


year of service 

From 5 years to 11 years 

50% 

of the basic pay last drawn 

12 years 

60% 

of the basic pay last drawn 

13 years 

70% 

of the basic pay last drawn 

14 years 

80 io 

of the basic pay last drawn 

15 years or more 

100% 

of the basic pay last drawn. 


Provided that where an employee to whom the General Insurance (Rationalisation and 
Revisions of Pay Scales and other Conditions of Service of Supervisory, Clerical and 
Subordinate Staff) Scheme, 1974, applies is promoted as an Officer on or after the 1st day 
of January, 1973, he shall not he paid gratuity at a sum less than that admissible to him 
under the said Scheme. 

(2) Where the basic pay last drawn exceeds Rs. 2,500, the gratuity shall be determined 
on the basis of Rs. 2,500. 

(3) The amount of gratuity payable to an Officer shall not exceed twenty months’ basic 
salary last drawn or Rs. 30,000 whichever is less. 

(4) Notwithstanding anything stated above th e amount of gratuity payable under this 
paragraph shall in no case be less than that to which the Officer had become entitled as on 
the 31st December, under the conditions of service applicable to him and in force imme¬ 
diately before the 1st day of January, 1973. 

(5) Subject to any lien the Corporation or the Company may have on the amount of 
gratuity admissible to an Officer, the Corporation or the Company, as the case may be,_ shall 
pay the Officer or his nominee or nominees or if no nomination is made or is subsisting, 
his heirs, the amount of gratuity admissible under this paragraph, 

(6) Notwithstanding anything contained in the foregoing sub-paragraphs— 

(a) where the penalty of dismissal is imposed on an Officer— 

fi) who has b a en convicted of an offence, committed in the course of his employ¬ 
ment and which offence, in the opinion of the Corporation or the Company, 

as the case may be involves moral turpitude, or 
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(ii) for any act involving violence against the management or other Officers or 
employees, or any riotous or disorderly behaviour in or near the place of 
employment, 


lire gratuity payable to him shall stand wholly forfeited; and 


(b> Wh is r ^mpo S ed n o 1 n^n f oZ PU fn° ry relk ^'- , r °moval from service, or dismissal 
’ ™ p S I °u • a" . for an y act mvalvmg the Corporation or the Com- 
pany, or both, in financial loss, the gratuity payable to him shall stand 
forfeited to the extent of such loss. * nlm snal1 stanu 


11. Protection of accrued pension.—(1 ) Nothing contained in this Scheme shall affect 
the payment of any pension including family pension or superannuation benefits accrued 
to any Officer in 'accordance with the pension or superannuation Scheme as in force before 
the 1st day of January, 1973, 

(2) (a) The amount payable under sub-paragraph (1) shall be determined on the salary 
drawn on 1st December, 1972 in the existing scale and on the basis of number of years of 
continuous service rendered, as if he had retired before the 1st day of January, 1973. 

(b) The amount determined under clause fa) shall be payable to the Officer on his retire¬ 
ment or on his ceasing to be in service, pension to commence with effect from the date from 
which it would have ordinarily commenced in accordance with the relevant pension oi 
superannuation scheme. 


12. Transfers. —The Chairman-rum.Manaipng Director of a company may at any timt 
transfer any Officer from one Department of the Company to another Department of thai 
Company or from one Office of the Company to another Office of that Company in the 
same place or any other place. 

13. Power to vary Dearness Allowance,—If the Central Government considers it neces 
shry or expedient so to do, it may, by order, vary the amount of Dearness Allowance sped 
fled in column (7) of the Table below Item II in the Second Schedule or In column (7) ol 
the Table below Item IT in the Third Schedule and every such order shall be deemed to b< 
ft Scheme amending this Scheme. 

14. Interpretation.—Where any doubt or difficulty arises as to the interpretation of an) 
of the provisions of this Scheme, It shall be referred to the Centra] Government for decisior 
and the decision of the Centra) Government thereon shall be binding on the person: 
concerned, 

1J. Power to relax.—Where the Board is satisfied that the operation of any of the pro 
visions of this Scheme will cause undue hardship in any particular case, it may, by ordei 
and for reasons to be recorded in writing, dispense with or relax the requirements of tha 
provision to such extent and subject to such exceptions and conditions as it may conside 
necessary for dealing with the case in a just and equitable manner. 

16. Other benefits.—No Officer shall be entitled to any benefit not arising out of thi 
Scheme, or any Scheme which may be framed by the Corporation or a Company. 

17, Overriding effect_The provisions of this Scheme shall have effect notwithstandini 

anything to the contrary contained in any terms of appointment, agreement, award or othe 
instrument for the time being in force. 


First Schedule 
(See paragraph 3 and 6) 

1 —pay Scales (Basic Pay) — 

(1) Chairman 

Rs. 3500—125—4000 

(2) Managing Director or Chairman-cum-Managing Director 
Rs. 3000—125—3500 

II —House Rent Allowance >— 

Rs. 300 per monlh 

Jlf —City Compensatory A llowance — 

Rs. 75 per month 
IV— Maximum personal pay — 

Rs. 700 per month 
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Seconii ScwiiDi'iJi 

(See paragraphs 3, 6 and )3) 


I —Pay Scales (Basic Pay )— 

(1) General Manager 

Rs. 2500—125—3000 

(2) Assistant General Manager 

Rs. 2000—125—2300 


(3) Manager 

Rs. 1600—100—2000—125—2250 
(4; Deputy Manager 

Rs. 1250—50—1300—75—1600—100—2000 

(5) Assistant Manager 

Rs. 1000—50—1300—75—1675 

(6) Administrative Officer 

Rs. 770—40—1050—50—1300 

(7) Assistant Administrative Officer 

Rs. 530—40—1050. 


II —Dearness Allowance —■ 


The dearness allowance payable to ait officer under tills Schedule shall be 
Table below. 


The Tahii: 


as given in the 


Deafness Allowance Payable Dining the Period From 


1-2-73 

1 - 8-73 

1-11-73 

1-2-74 

1-5-74 

t-S -74 

to 

to 

to 

to 

to 

31-7-73 

31 - 10-73 

31 - 1-74 

30-4-74 

31-7-74 

onwards 


0 ) 



(2) 

(3) 

( 4 ) 

( 5 ) 

( 6 ) 

(7) 

530 


. 

370 

430 

490 

5 50 

580 

670 

570 



3 So 

440 

400 

560 

590 

680 

610 



430 

510 

590 

670 

710 

830 

650 



430 

510 

590 

670 

710 

830 

690 



440 

52^ 

600 

680 

720 

840 

730 



460 

540 

620 

700 

740 

860 

770 



450 

530 

610 

690 

73 0 

850 

810 



450 

4 90 

610 

690 

730 

850 

850 



450 

490 

610 

690 

7^0 

850 

890 



450 

490 

610 

690 

730 

850 

930 



435 

475 

595 

675 

715 

835 

970 



435 

475 

595 

675 

715 

**35 

IOOO 



435 

475 

595 

675 

715 

83s 

1010 



420 

460 

5S0 

660 

700 

820 

1050 



420 

460 

580 

660 

700 

820 

JIO 0 



420 

460 

580 

660 

700 

820 

1150 



405 

445 

565 

645 

685 

805 

1200 



405 

445 

565 

645 

685 

805 

1250 



390 

430 

550 

630 

670 

790 

1300 



340 

430 

S 50 

580 

670 

790 

1375 



285 

403 

525 

525 

645 

765 

1450 



275 

395 

5 U 

Ji 5 

635 

755 

1525 



275 

395 

515 

5 J 5 

635 

755 

t6oo 



275 

395 

5 iJ 

515 

635 

755 

1675 



230 

350 

470 

470 

59 0 

710 

1700 



190 

2S5 

405 

404 

525 

525 

1800 



190 

190 

305 

305 

425 

425 

1900 



150 

150 

165 

165 

285 

2S5 

2000 



150 

150 

150 

150 

185 

185 

2125 


* 

100 

TOO 

TOO 

TOO 

100 

too 

2250 .... 

OVER 2250 NIL 

TOO 

TOO 

JOO 

TOO 

TOO 

too 
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Itl —Home Rem Allowance — 

The House Rent Allowance shall he payable at the following rates per month: 

(a) For basic pay upto Rs. 750/-... 15% of hasip pay 

(b) For basic pay in excess of Rs, 7.50/-. ,„.^io% of such excess; 

Provided, however, that the maximum house rent allowance payable to any officer shall not 
exceed Rs. 300 per month, and the minimum shall not be less than Rs, 75 per month. 

IV —City Compensatory Allowance — 

The City Compensatory Allowance shall be payable at the following rates: 


For all Officers posted to Offices Rate of City Compensatory 

Stationed at Allowance 


(a) Bombay, Calcutta, Hyderabad, Madras 
and New Delhi 


8% of basic pay subject to 
a maximum of Rs. 75 
per month. 


Effective from 1-1-71. 


(b) (i) Ahmedabad, Bangalore 6% of basic pay subject to Effective during the 

a maximum of Rs. 50 period from 1-1-73 
per month. to 31-10-73. 


(if) Ahmedabad, Bangalore and 
Kalyani (Calcutta: 


(q) Kanpur, Lucknow, Nagpur and 
Poona. 


8% of basic pay subject to Effective from i-n-73. 
a maximum of Rs. 75 
per month. 

6 % of basic pay subject to Effective from T-1-73. 
a maximum of Rs. 50 
per month. 


(d) Agra, Allahabad, Amritsar, Baroda, Rs. ro upto a basic pay of Effective from 1-1-73. 
Cochin, Coimbatore, Indore, Jgbal- Rs. 740. 
pur, Jaipur, Madurai, Patna, Shola- 
pur, Srinagar, Surat, Tirvandnint, 

Varanasi. 


(el Dhandad, Gwalior, Jamshedpur, Rs. 10 upto a basic pay of Effective from x-t 1-7 p 
Ludhiana, Salem, Sindri, Tiruchi- Rs. 740. 
rapalli. 


V —Maximum Personal Pav — 

The personal pay referred to in sub-clause (iii) of clause (a) of sub-paragraph (3) of para¬ 
graph 6 shall be limited to a maximum amount as under: 


Category of officers 


Maximum Personal Pay 


(a) General Manager 

(b) Assistant General Manager 

(c) Manager 

(d) Deputy Manager 

(e) Assistant Manager 
m Administrative Officer 

(g) Assistant Administrative Officer 


Rs. 700 per month 
Rs. 700 per month 
Rs. 500 per month 
Rs. 500 per month 
Rs, joo per month 
Rs. 300 per month 
Rs. 300 per month. 


Third Schedule 
(See paragraphs 3, 6 and 13; 


I —Pay Scales (Basic Pay) 


Junior Officer 

Rs. 460—35—53">—40—890 




III— House Rent Allowance — 

The House Rent Allowance shall be payable at the following rates per month: 

(a) For basic pay upto Rs- 730.IJ% of basic pay 

(b) For basic pay in excess of R8.750.10% of such excess. 

Provided, however, that the maximum house rent allowance payable to any Officers shall not 
exceed Rs. 300 pet month. 

IV— City Compensatory Allowance — 

The City Compensatory Allowance shall be payable at the following rates: 


For all Officers posted to offices stationed at 


(a) Bombay, Calcutta, Hyderabad, Madras 
and New Delhi, 

i'bi (i) Ahmedabad, Bangalore 


hi) AH-ne lab id. Bangalore and Ktilyani 
(Calcutta':. 

(o' K top if, Lucknow, Nagpur and Pooua. 


(d; .Vjr 1, Allahabad, Amritsar, Barodu, Co¬ 
chin, Coimbatore, Indore, Jabalpur, Jai¬ 
pur, MudurRi, Patna, Sholapir, Srinagar, 
Surat, Trivandrum, Varanasi, 

(el DYmbad, Gwilior,Jamshedpur, Ludhiana, 
Salem, Sindri, Trichirapalli, 


Rate of City Compen¬ 
satory Allowance 

8 % of basic pay stib-1 

ject to a maximum >Effective front 1-1-73. 
of Rs. 75 p,m. J 

6% of basic pay sub -1 Effective during the 
ject to a maximum V period from 1-1-73 
of Rs, 50 p.m. J to 31-10-73. 

8% of basic pay sub- ~) 
ieetto a maximum Of V Effective from 1-11-71 
Rs. 7J p.m. J 

6% of basic pay sub- "J 
ject to a maximum of )■ Effective from 1 -1 -73 
Rs. 50 p.m. J 

Rs. 10 upto a basic J 
pay of Rs, 730. /Effective from 1-1-73. 


Rs. ro upto a basic 1 
pay of Rs. 7. 0. /Effective from i-u-73 
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V— Maximum Personal Pay — 

The personal pay referred to In sub-clause (iii) of clause (a) of sub-paragraph 3 of paragraph 
6 shall be limited to a maximum amount a* under:— 

Category of Officers Maximum personal pay. 

Junior Officer Rs. 300 per month . 

fNo. F. 65(5)—Ins.III/7/75] 

G.H. DAMLEj 

Controller of Insurance & Ex-Officio Jt. Secy. 
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